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Introduction 

The School is committed to promoting equality of opportunity for all members of its 
community and values the rich diversity and creative potential that people from different 
backgrounds, skills and abilities bring to the School.  

The School is opposed to any form of discrimination, harassment or bullying1 (as defined by 
the Equality Act) and aims to create an environment where everyone is treated fairly, with 
kindness, dignity and respect. 

The aim of this policy is for all pupils and staff (prospective and current) to understand:  

• they have a right to be treated with equality, dignity and respect by everyone within 
the School community; and 

• they have a duty to treat everyone within the School community with equality, 
dignity and respect and to promote a loving, nurturing community free from 
harassment, bullying or discriminatory behaviour.  

All members of the School community, including contractors, volunteers, casual and agency 
workers, are expected to comply with this policy.  

Our commitment to equality of opportunity, diversity and inclusion 

Our aim is to encourage and support diversity, equality and inclusion and actively promote a 
culture that values difference and eliminates discrimination. We recognise that it is unlawful 
to discriminate against pupils or members of staff (prospective or current) on any of the 
following grounds:  

Age, disability, gender reassignment, marriage or civil partnership, pregnancy or 
maternity, race (including colour, nationality, ethnic or national origin), religion or 
belief, sex, sexual orientation (together the Protected Characteristics). 

The School seeks to foster a sense of community in which all pupils and staff are valued, are 
able to be themselves and to achieve their personal full potential and where everyone is 
treated with dignity and respect, free from harassment, bullying and discriminatory 
behaviour of any kind.  

In an atmosphere marked by respect, kindness and fun, all pupils and staff are encouraged 
live out the School’s values – the 7Cs. Castellans are encouraged to be Compassionate, 
Curious, Creative, Courteous, Courageous, Committed, Collaborative. These values underpin 
all that we do at School and create an environment of tolerance and respect for all. 

Discrimination 

You must not unlawfully discriminate against or harass other people, including current and 
former staff, job applicants, parents, pupils, suppliers and visitors. This applies in the 

 
1 Please see Appendix 1 for further information on harassment, bullying and discrimination 



workplace, outside the workplace (when dealing with suppliers or other work-related 
contacts), and on work-related trips or events including social events. 

The following forms of discrimination are prohibited under this policy and are unlawful: 

• Direct discrimination: treating someone less favourably because of a Protected 
Characteristic. Direct discrimination can include associative discrimination, where a 
person is treated less favourably because of their association with an individual with 
a Protected Characteristic, and perception discrimination, where a person is treated 
less favourably because of the mistaken belief that they possess a Protected 
Characteristic. 

• Indirect discrimination: a provision, criterion or practice that applies to everyone but 
adversely affects people with a particular Protected Characteristic more than others, 
and is not justified. Such a requirement would be discriminatory unless it can be 
justified. 

• Harassment: this includes sexual harassment and other unwanted conduct related to 
a Protected Characteristic, which has the purpose or effect of violating someone's 
dignity or creating an intimidating, hostile, degrading, humiliating or offensive 
environment for them.  

• Victimisation: retaliation against someone who has complained or has supported 
someone else's complaint about discrimination or harassment. This includes where 
someone mistakenly believes that the person victimised has done so. 

• Disability discrimination: this includes direct and indirect discrimination, any 
unjustified less favourable treatment because of the effects of a disability, and 
failure to make reasonable adjustments to alleviate disadvantages caused by a 
disability. 

Equality, Diversity and Inclusion (EDI) in our School Life 

The School is committed to providing educational and employment opportunities to as wide 
a range of children and adults as is reasonably practicable. The School will make every effort 
to ensure that the individual needs of pupils and staff are met so that they are included, 
valued and supported. To facilitate this, the School will take such steps as are practical and 
possible to make reasonable adjustments to the curriculum, provide support for learning 
and ensure buildings are accessible to all members of the School community.  

It is not possible to list each and every adjustment, attitude and provision that may be 
needed. Where required an individual accessibility plan will be made to meet the needs of 
each individual. 

Equality, Diversity and Inclusion for Pupils 

Our vision is for each pupil to receive an outstanding, all-round and innovative education in 
an inspiring and naturally beautiful learning environment which cultivates a love of learning 
and enables each child to grow and flourish in all areas of life within a loving, nurturing 
community rooted in Christian values. 
 



In order to fulfil this vision we aim to ensure that, regardless of any Protected 
Characteristics:  

• All pupils are given equal opportunity to develop their potential, in every area of 
school life. This will be monitored by the tutors. Teacher time, attention and all 
resources are given equally.  

• Those who are disabled or have special educational needs will be included, valued 
and supported with reasonable adjustments being made for them in all areas of 
school life. Such provision will be overseen by the SENCO (Mrs Emma Harmer) and 
Director of Operations (Mr Luke Gollings).  

• Efforts will be made to recognise and be aware of any possible unconscious or other 
bias in both our teaching and learning materials and our teaching styles. 

• Teaching resources used in School, should, amongst other factors to be considered, 
reflect active concern for the implementation of this policy and our commitment to 
EDI.   

• Inappropriate attitudes and practices, including inappropriate sexual attitudes or 
behaviours, will be challenged through the School’s Behaviours, Discipline and 
Exclusions policy. 

In doing so, we follow the Equalities Act 2010 which prohibits discrimination in training and 
education on the grounds of any of the following protected characteristics: age, disability, 
gender reassignment, marriage and civil partnership, pregnancy and maternity, race, 
religion or belief, sex, sexual orientation. 

Admissions 

The School treats every application for admission in a fair, open-minded and equal way in 
accordance with this policy and the School’s Admission Policy. We are not an academically 
selective School and we welcome applications from prospective pupils with as diverse a 
range of backgrounds as possible.  

 

Special Educational Needs and Disabilities  

When applying for a school place, Parents must inform the School of any known special 
educational needs or disabilities. They are also asked to provide the School with the latest 
school report, specialist assessment reports of EHCP to enable the School to assess the 
pupil’s needs and consider what reasonable adjustments might be necessary. The School 
will do all that is reasonable to comply with its legal and moral responsibilities under the 
Special Educational Needs and Disability Act 2001 and Equality Act 2010 in order to 
accommodate the needs of pupils who have SEN or disabilities for which, with reasonable 
adjustments, the school can cater adequately.   

There may be exceptional circumstances where the school is not able to offer a place.  It is 
possible that a pupil may not be offered a place if, after due consideration and despite 
reasonable adjustments, the school feels that a prospective pupil is not going to be able to 



access the education offered or that his/her health and safety or those of other pupils or 
staff may be put at risk. Any decision regarding the refusal of a place will be made in 
accordance with the School’s obligations as set out in the Equality Act 2010. Further details 
of the School’s Admissions procedure can be found in the School’s Admission Policy.  

Religious Beliefs  

Castle Court School has a strong Christian foundation; however, children are welcome from 
all religions and none.  Children are educated about other religions through Religious 
Studies lessons and religious belief is not relevant for entry to the school. The school offers 
the opportunity for other religions to practise their own faiths.   

Curriculum 

Character and Values Education lessons (which incorporates PSHE and RSHE), Assemblies, 
form time and curriculum time (as the opportunities arise), will be used to: 

• Help pupils to develop self-esteem and recognise that they are valued as individuals;  

• Promote respect for each other within the School community, as well as respect and 
tolerance for those in the wider world paying particular regard to the protected 
characteristics set out in the Equality Act 2010; 

• Promote positive images and role models to challenge prejudice, inappropriate 
behaviour and raise awareness of related issues; 

• Promote fundamental British Values of mutual respect, democracy, individual 
liberty, rule of law and tolerance of those of different faiths and beliefs; 

• Encourage pupils to recognise the contributions made by different cultures and so 
enable pupils to actively contribute to the process of education by bringing to it their 
cultural experiences, values and perspectives; and 

• Understand why and how to deal with inappropriate behaviours and offensive 
language.   

We celebrate achievement and contributions of all pupils using the framework provided by 
the 7Cs and thereby ensure that attributes and strengths such as compassion and courtesy 
are celebrated as much as academic or sporting achievements.  

Following the publication of the Ofsted Review of Sexual Abuse in Schools and Colleges and 
the DfE Guidance on Sexual Violence and Sexual Harassment between Children in Schools 
and Colleges in Summer 2021, the school is committed to establishing the following 
initiatives in the coming academic year:  

• Reviewing and further improving the RSHE and PSHE Curriculums, as part of our 
CAVE programme, to reflect recommendations and best practice 

• Continuing to provide training for staff on EDI issues 

• Ensuring that pupil voice on EDI issues is sought and heard, particularly from older 
pupils.  

•  



Equality, Diversity and Inclusion for Staff 

We are an equal opportunities employer and are committed to promoting equal 
opportunities in employment and creating a workplace culture in which diversity, equity and 
inclusion is valued and everyone is treated with dignity and respect.  

To promote an environment within which we can call upon the widest possible range of 
knowledge, skill and experience, as well as ensuring compliance with the relevant legislation 
and codes of practice, we are committed to achieving and maintaining a workforce which 
represents the population within our recruitment area in terms of race or colour, nationality 
or national or ethnic origins, religion or belief, sex, sexual orientation, pregnancy or 
maternity, marital or civil partnership status, gender reassignment, age, and disability 
(together known as “Protected Characteristics”). 

We will take reasonable steps to: 

• Promote awareness and provide training to staff and managers on equity and in the 
workplace. 

• Apply the principles of equity to all staff and all job applicants so that there is 
equality of opportunity. Our aim is that no individual is denied employment 
opportunities for reasons unrelated to ability. 

• Ensure a diversity of candidates at all career stages beginning with recruitment, 
including the development and promotion of talent through to the appointment of 
senior leadership. 

• Implement all internal policies and procedures (on a fair and impartial basis). 

• Create an inclusive working environment that is sensitive to the needs of staff of 
differing cultures, religions and beliefs.  

• Make reasonable adjustments to enable employees with disabilities to function 
effectively and to their full potential. 

• Ensure that work environments are free from discrimination, harassment, 
intimidation or bullying. 

No employee or prospective employee will receive unfair or unlawful treatment on the 
grounds of a Protected Characteristic, because they are perceived to have a Protected 
Characteristic or because they are associated with someone who has a Protected 
Characteristic, in particular but not only, in relation to: 

• Recruitment and selection.  

• Promotion, transfer and training opportunities.  

• Benefits, terms and conditions of employment. 

• Grievance and disciplinary procedures. 

• Termination of employment including redundancies. 

• Conduct at work. 

We are a School with a strong a Christian foundation. This may be taken into account when 
recruiting teaching staff, where appropriate to do so. 



Recruitment and Selection 

Recruitment, promotion, and other selection exercises such as redundancy selection will be 
conducted on the basis of merit, against objective criteria that avoid discrimination.  

Vacancies should generally be advertised to a diverse section of the labour market. 
Advertisements should avoid stereotyping or using wording that may discourage particular 
groups from applying.  

Shortlisted applicants will be asked to complete a self-declaration of their criminal record or 
information that would make them unsuitable to work with children. All offers of 
appointment shall be conditional on satisfactory completion of the pre-employment checks, 
as set out within KCSIE. 

To ensure that this policy is operating effectively, and to identify groups that may be 
underrepresented or disadvantaged in our School, we monitor applicants' ethnic group, 
nationality, gender, gender identity, disability, sexual orientation, religion and age as part of 
the recruitment procedure. Provision of this information is voluntary and it will not 
adversely affect an individual's chances of recruitment or any other decision related to their 
employment. 

Disability  

If you are disabled or become disabled, we encourage you to tell us about your condition so 
that we can support you as appropriate. A disability will not of itself justify the non-
recruitment of an applicant for a position at the School. Such reasonable adjustments to the 
application procedures shall be made as are required to ensure that applicants are not 
disadvantaged because of their disability. For example, where written tests are used, 
alternative arrangements will be made for visually impaired applicants. 

If you experience difficulties at work because of your disability, you may wish to contact 
your Line Manager to discuss any reasonable adjustments that would help overcome or 
minimise the difficulty. Your Line Manager may wish to consult with you and your medical 
adviser about possible adjustments and you may be asked to give your consent to a report 
being produced about your state of health and ability to perform your duties. We will 
consider the matter carefully and try to accommodate your needs within reason. If we 
consider a particular adjustment would not be reasonable, we will explain our reasons and 
try to find an alternative solution where possible. Once an adjustment has been made its 
operation may need to be reviewed at agreed intervals, to assess its continuing 
effectiveness. 

We will make such adjustments to work arrangements or School premises as are reasonable 
to enable a disabled staff member to carry out their duties. This will include, but is not 
limited to, consideration of the provision of specialist equipment, job redesign and/or 
flexible hours. 



Where, during the course of their employment, a disabled member of staff recognises their 
need for a reasonable adjustment to be made to work arrangements or School premises, 
they should discuss this requirement with the Director of Operations. 

We will monitor the physical features of our premises to consider whether they might place 
anyone with a disability at a substantial disadvantage. Where necessary, we will take 
reasonable steps to improve access. 

Failure to adhere to this policy 

The School will do its utmost to protect pupils and staff from discriminatory behaviour by 
any individual or group with the School. Allegations of behaviour in contravention of this 
policy will be handled under the relevant policy – the pupils’ Behaviour, Discipline and 
Exclusion policy or the Staff Grievance or Disciplinary policies.  

Regulatory Framework 

Castle Court School (the School) will pay due attention to relevant legislation such as the 
Children and Families Act (2014) as well as the Equality Act 2010, and the Education 
(Independent School Standards) Regulations (2014)and SEND code pf practice 2014.  

This policy relates to all sections of the school including EYFS. 

This policy should be read in conjunction with the Disability and Accessibility Policy, the 
Admissions Policy, the SEND Policy, the CAVE (PSHE) Policy, the RSHE Policy, the Behaviour, 
Discipline and Exclusion Policy, the Anti-Bullying Policy and the Staff Code of Conduct.  

This policy will be reviewed on an annual basis. The Board of Governors have overall 
responsibility for the effective implementation of this policy but have delegated day-to-day 
responsibility for overseeing its implementation to the Head. All members of the School 
community are invited to feed in comments to the Head ahead of the next annual review 
date on the front cover of this policy.  

 


